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Shaping the Media Leaders of Tomorrow, powered by FYBB Innovations

www.theprofit.news



About Profit

Profit is a fast-growing, innovation-driven media platform
known for its commitment to impactful journalism,
engaging storytelling, and cutting-edge digital strategies.
Backed by FYBB Innovations, we are on a mission to create

the next generation of media leaders.

With a rapidly expanding footprint, strategic partnerships
with leading brands, and an audience that spans across
industries and geographies, Profit is a powerhouse for

growth-minded individuals.

Our internship program isn't just a "temporary work
opportunity"—it's a career pathway that takes you from
classroom learning to industry success.

=[| Impactful Journalism

We deliver meaningful stories
that matter to our audience,
focusing on quality reporting
and thoughtful analysis across
multiple platforms.

Innovation-Driven

Our approach to media
combines traditional
journalistic values with cutting-
edge technology and creative
storytelling techniques.

Expanding Reach

With strategic partnerships
and a growing audience base,
we offer interns exposure to
diverse media environments
and valuable industry
connections.



For Students:

Real Projects, Real Impact

Work on actual media projects with measurable
outcomes that contribute to Profit's business goals
and your professional portfolio.

Expert Mentorship

Learn directly from industry professionals in
journalism, marketing, events, and digital media
through structured mentoring sessions.

Portfolio Building

Develop a comprehensive portfolio of published
work that demonstrates your skills and
competencies to future employers.

Clear Career Path

Benefit from a structured pathway that can lead
directly to full-time employment with Profit upon
successful completion.

Why Choose Profit's Internship Program?

For Colleges:

Hands-On Industry Exposure

Provide your students with practical experience that
complements theoretical learning and enhances
their employability.

Improved Placement Records

Strengthen your institution's employment statistics
through strategic collaboration with an established
media brand.

Educational Resources

Access guest lectures, workshops, and collaborative
training modules delivered by media professionals.

Long-Term Partnership

Develop an ongoing relationship with Profit that
creates continuous opportunities for future students
and joint initiatives.

"Our internship program bridges the gap between academic knowledge and industry requirements, creating media
professionals who are ready to excel from day one." - FYBB Innovations Leadership Team



The Internship Journey

Our internship program follows a five-phase career pathway, with evaluations and growth opportunities at every stage. This
structured approach ensures that participants gain progressive experience while demonstrating their capabilities for
advancement.

Entry

il

One-month free internship with training and onboarding

Stipend Internship

Three months with financial compensation and increased responsibility

Evaluation

Comprehensive performance review and assessment

Trainee Role

Six months as a paid trainee on company payroll

Full-Time Employment

=

Permanent position with industry benefits

This progressive approach allows participants to demonstrate their capabilities while gaining increasing responsibility and
compensation. Each phase includes specific learning objectives and performance criteria, creating a transparent path to
career advancement.



Phase 1 - Entry (Month 1)

The journey begins with a one-month free internship
designed to introduce candidates to the media industry and @ Entry Phase Highlights
Profit's operational environment. During this crucial

. L . « Comprehensive orientation and training
foundation period, interns will:

. : : : : : * No financial commitment required
e Participate in comprehensive orientation sessions to

understand company culture and expectations - Direct exposure to media operations

o Attend specialized workshops covering journalism : :
_ o . : + Foundational skill development
ethics, digital media fundamentals, and industry best

practices * Early performance assessment

e Shadow experienced professionals across different
departments to gain broad exposure

e Complete structured training modules focused on
essential skills development

e Work on supervised live tasks with increasing
complexity to apply learning in real scenarios

This initial phase allows both the intern and Profit to assess
fit while building the foundational knowledge necessary for
success in subsequent phases. Performance during this
period is carefully monitored to identify candidates with the
potential to advance.




Phase 2 - Stipend Internship (Months 2-4)

After successfully completing the entry phase, top-performing interns advance to a three-month stipend-based internship.
This transition marks the beginning of a more substantial professional relationship with Profit and includes:

Performance-Based Selection Increased Responsibility
Only candidates who demonstrate exceptional potential Interns take ownership of specific projects with defined
during the first month are invited to continue with deliverables, developing crucial project management
financial compensation, ensuring a merit-based and execution skills while making meaningful
advancement process. contributions.
Structured Mentoring Skill Development
Each intern is paired with a dedicated mentor who Specialized training sessions focus on advanced media
provides regular guidance, feedback, and professional skills relevant to the intern's department, from content
development support throughout the three-month creation to analytics, design principles, or business
period. development.
During this phase, interns begin to build their professional "The St]pend ]n’[ernsh]p phase is where potentia|
portfolio with published work, completed projects, and transforms into demonstrable professional capability.
measurable contributions to Profit's Operations. The Stipend Interns who excel here show us they're ready for greater
provides financial acknowledgment of their value while responsibilities and opportunities within our
encouraging commitment to professional growth. organization.”

Regular feedback sessions ensure interns understand their progress and areas for improvement, preparing them for the

comprehensive evaluation at the end of month four.



Phase 3 — Advanced Evaluation (End of

Month 4)

At the conclusion of the stipend internship period, all
participants undergo a comprehensive performance
evaluation to determine their readiness for advancement to
trainee positions. This rigorous assessment process
examines multiple dimensions of professional capability
and potential.

The evaluation combines objective metrics with qualitative
assessments from supervisors, mentors, and team
members who have worked directly with the intern. This
multi-faceted approach ensures a fair and thorough
assessment of each candidate's contributions and growth
during the program.

Results from this evaluation determine which interns will
advance to the trainee role, providing transparent feedback
on strengths and development areas regardless of
outcome.

—_——

Quality of Work

Assessment of technical skills, attention to detail,
accuracy, and overall excellence in deliverables across
assigned projects.

—

Creativity & Initiative

Evaluation of innovative thinking, proactive problem-
solving, and self-direction in approaching tasks and
challenges.

—

Communication Skills

Analysis of written and verbal communication
effectiveness, including presentations, content
creation, and interpersonal exchanges.

—_——

Collaboration

Measurement of teamwork capabilities, contribution
to group projects, and ability to work effectively with
diverse colleagues.

—

Consistency & Reliability

Review of deadline adherence, attendance,
professional conduct, and overall dependability as a
team member.

[J All participants receive detailed feedback regardless of advancement decision, providing valuable professional

development insights that benefit their career progression whether at Profit or elsewhere in the industry.



Phase 4 — Job Offer (Trainee Role, 6 Months)

Successful candidates from the evaluation phase transition to a formal trainee position on Profit's payroll for a six-month
period. This represents a significant milestone in the career pathway, marking the shift from intern to recognized media

professional in training.

Full Integration Client Interaction Project Leadership
Trainees become integral Opportunities to represent Profit in Gradual transition from supporting
members of their department professional settings, including roles to leading specific initiatives,
teams, participating in strategic client meetings, industry events, developing crucial management
planning, editorial meetings, and and external collaborations under and coordination skills while
decision-making processes appropriate supervision. demonstrating leadership
alongside experienced staff. potential.

This phase includes regular performance reviews, professional development planning, and career guidance to ensure trainees
continue to grow and refine their skills. The structured six-month period allows for comprehensive assessment of capabilities

across multiple projects and scenarios.

Trainees receive competitive compensation along with access to company benefits and professional development resources.
This investment reflects Profit's commitment to developing long-term talent and recognizes the meaningful contributions

trainees make to the organization.

By the conclusion of this phase, both the trainee and Profit have substantial experience working together, creating an
informed foundation for decisions regarding permanent employment opportunities.



Phase 5 — Full-Time Employment (With

Industry Benefits)

The culmination of the internship program pathway is the
opportunity for permanent employment at Profit. Following
the trainee phase, candidates undergo a final
comprehensive evaluation to assess their readiness for a
long-term professional role within the organization.

This evaluation extends beyond technical capabilities to
examine leadership potential, cultural alignment, and long-
term career aspirations. Department heads and senior
leadership participate in this assessment, recognizing its
importance in building Profit's future talent foundation.

Successful candidates receive formal offers for permanent
positions with competitive salary packages and
comprehensive benefits. This marks the complete
transition from student to established media professional,
completing the program's promise of providing a clear path
to industry success.

Technical Expertise

Demonstrated mastery of required professional skills
specific to role and department

Adaptability

Proven ability to navigate change and learn new
systems/approaches quickly

Leadership Potential

Evidence of initiative, influence, and ability to guide
projects/teams

Cultural Fit

Alignment with company values, collaborative spirit,
and positive impact on team dynamics

© Employment Package Highlights: Competitive industry-standard salary « Comprehensive health benefits
Professional development allowance « Performance bonuses « Career advancement opportunities « Work-life

balance provisions

Even for candidates who may not immediately transition to permanent roles, the program provides valuable industry

experience, professional references, and a substantial portfolio that significantly enhances career prospects throughout the

media sector.



Areas of Internship

Profit offers internship opportunities across five key departments, each providing unique professional development pathways

and specialized skill building. Candidates can apply based on their academic background, career interests, and existing
capabilities.

Editorial & Journalism Digital Marketing Graphic Design

Develop essential skills in research, Gain hands-on experience in social Create engaging visual content for
writing, reporting, and content creation media management, search engine digital and print platforms, developing
across various media formats. Work optimization, digital advertising, and skills in brand consistency, multimedia
alongside experienced journalists to comprehensive campaign strategy design, and creative problem-solving
produce compelling stories that meet development for media content. for editorial projects.

PLOIIES) [IE] Geofell SEeeiEliess e Social media content creation e Editorial illustrations

* News and feature writing e Analytics and performance tracking

Social media graphics

* Research and fact-checking e SEO and SEM techniques e Brand identity elements

e Interview techniques e Email marketing campaigns e Interactive digital designs

e Multimedia storytelling

Event Management Sales & Business Development

Learn to conceptualize, plan, and execute media events from  Develop skills in client acquisition, partnership building, and
industry roundtables to large-scale conferences, developing revenue generation strategies specific to media

project management and stakeholder coordination skills. organizations and content monetization.
e Event concept development e Media sales techniques

e Logistics and vendor management e Partnership development

e Speaker coordination e Proposal creation

e Audience engagement strategies e C(lient relationship management

Each internship area provides focused training while also offering exposure to how different departments collaborate within
the media ecosystem. This cross-functional understanding is invaluable for building a comprehensive media career.



Eligibility

The Profit Internship Program is designed for ambitious
individuals at the beginning of their professional journey [J Preferred Disciplines
who demonstrate both academic achievement and a

. . . . . While we welcome applications from all
passion for media. Our selection process identifies

. , , . _ academic backgrounds, candidates from the
candidates with the potential to thrive in our dynamic

_ , , following disciplines may find particularly strong
environment and grow into future industry leaders.

alignment with our program:

D Academic Status  Journalism and Mass Communication
Final-year students currently enrolled in e Media Studies
undergraduate or postgraduate programs, or recent e English and Creative Writing
graduates who completed their studies within the  Marketing and Digital Media

last 12 months. e Graphic Design and Visual Arts

e Business Management
D Communication Skills S Bulslie Relsiane

Strong written and verbal communication abilities in e Communications
English. Proficiency in additional languages is
considered an advantage but is not required.

|| Adoptability

Demonstrated eagerness to learn new skills, adapt
to changing circumstances, and thrive in a fast-
paced media environment that demands flexibility
and resilience.

We particularly value candidates who demonstrate initiative through relevant extracurricular activities, previous work
experience (including voluntary roles), or personal projects that showcase their commitment to media and content creation.



Program Benefits

For Students:

Professional Credibility

Receive an industry-recognized internship certificate
that validates your experience and enhances your CV.
This formal documentation of your skills and project
contributions serves as powerful evidence of your
capabilities for future employers.

Portfolio Development

Build a substantial professional portfolio featuring
published work, completed projects, and tangible
outcomes that demonstrate your skills in action. This
collection of real-world accomplishments provides
compelling evidence of your capabilities to future
employers.

Clear Career Progression

Benefit from a transparent career pathway with
defined milestones from initial internship through to
potential full-time employment. This structured
approach eliminates uncertainty and provides clear
objectives for advancement.

Expert Mentorship

Receive direct guidance from experienced media
professionals who provide industry insights, skill
development, and personalized career advice
throughout your journey.

For Colleges:

Enhanced Graduate Employability

Improve your institution's graduate employment
metrics by providing students access to a structured
program with clear pathways to professional roles in
the media sector.

Industry Connections

Develop valuable relationships with a growing media
company that can lead to guest lectures, curriculum
insights, and collaborative projects that enhance your
academic offerings.

Brand Association

Benefit from joint branding opportunities in program
materials, events, and public communications that
highlight your institution's industry partnerships and
forward-thinking approach.

Industry Feedback Loop

Gain insights into current industry requirements and
emerging trends that can inform curriculum
development and teaching approaches to better
prepare future graduates.

"The Profit Internship Program creates a win-win scenario where students gain practical skills and career opportunities

while educational institutions strengthen their industry relevance and placement outcomes.”



How to Apply

The application process for the Profit Internship Program is

designed to be straightforward while allowing candidates to

showcase their relevant skills and enthusiasm. All

applications are reviewed by our talent acquisition team

with input from department heads to ensure the best match

between candidate capabilities and available opportunities.

Application Steps:

1.

Complete the online application form available on our
official internship portal

Upload all required documents in the specified formats
Submit your application and await confirmation email

Shortlisted candidates will be invited for an initial
assessment

Final selection includes an interview with department
representatives

Apply Now

® Required Documents

e Updated Resume/CV highlighting relevant
skills, education, and experience

e Cover Letter (optional but encouraged)
explaining your interest in media and specific
department preferences

o Portfolio/Work samples if available (writing
samples, design work, social media
campaigns, etc.)

e Academic transcripts or evidence of
enrollment

For additional assistance with your application or to inquire

about specific requirements, please contact our internship
coordination team at iinfo@fybb.co

Applications are accepted on a rolling basis, with new cohorts starting quarterly. Early applications are encouraged as

positions are filled on a first-come, first-qualified basis.


http://www.theprofit.news/internship
mailto:internships@theprofit.news

Let's Build the Future Together

At Profit, powered by FYBB Innovations, we don't just hire
interns—we develop careers. \Whether you're a student
eager to make your mark or a college looking to give your
students the right start, our program bridges the gap
between learning and industry success.

Contact Us:
info@fybb.co

.. +91 79070 74951 | +91 94960 95957

@ Purposeful Learning A4 Valuable

Gain skills with clear industry Connections

application and long-term Build relationships with media
career value professionals and industry
partners

Career Acceleration

Fast-track your professional
development in a supportive
environment


mailto:info@fybb.co

